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Abstract

The given research paper is dedicated to the problem of the discrimination Asian women are still facing in our days. The problem is based upon the combination of several factors including the race, the gender and national origin. The paper also touches upon the issue of the distorted image of Asian women that has been made up in the society and that serves as another reason for the inequality of Asian women in today’s world.
How does Asian women achieve in the career?


Asian women suffer from the discrimination in various spheres, the amount of which does not allow to speak only about race-discrimination or gender-discrimination. The case and situation in which they are found is an outcome of both race and gender aspects as well as  personality of Asian women which also involves the combination of several aspects. The problem consists in the fact that when women are forced to come face to face with the race and gender discrimination the situation is usually described on the assumption of only one aspect. As a result Asian women are not able to speak against racism or sexism because these policies usually involve only one aspect while their situation is worse.  The limitations connected with race and sex policies have only recently started to include and examine cases of intersectional result which turns out to be bigger than combination of the sexism and racism. It should be noted that the discrimination suppressing the Asian women is based upon the national origin’s discrimination and is founded on the features common to the Asians in general. These features are represented in the perverted picture and stereotypes and lead to the statement that there is no discrimination in general that by-turn results in the lack of understanding of Asians and futher discrimination of them as a minority group.


The distorted evaluation of the state of Asian women  in America do not coincide with the existing situation and the fact that they are forced to suffer from the several kinds of discrimination, including race, gender, national origin, sex, that in fact are forbidden by the law: “Title VII of the Civil Rights Act of 1964 protects individuals against employment discrimination on the basis of race and color as well as national origin, sex, or religion” (http://usfweb2.usf.edu/eoa/race.asp).   The present situation results in the underestimation of Asian women and the discrimination in the cases of employment.  The given research paper is analyzing the roots of the discrimination problem, the various cases of it, including the race, gender, sex discrimination and touches the question of the Asian women’s employment. 


To the phenomenon of discrimination have greatly contributed the popular opinion of the Asians as a minority and that Asians themselves do not face the discrimination. Though  numerous scientist have confirmed the fact that the discrimination in America has a long history  that involves the cases of the slavery, educational and employment discrimination, limitations in the sphere of marriage, immigration and various restrictions towards the property rights. It should be noted that such attitude towards the Asians were not only presented but also supported by the law and are still present in the society. Some kinds of the discrimination were general for all the minorities in the territory of the U.S.A., but certain forms were demonstrated only to Asians. Although the discrimination of Asians has been examined by lot of scientists the less attention is paid to the restrictions that are suppressing the Asian women and that are left almost unadmitted. Originally the Asians came to America in order to be employed as worker in the plantations, railroad stations, canneries, and were considered to be the “third race” that had to obey to the power of the America. The white Americans  considered Asians to be a substitute  for black workers. The Asians whose quantity was growing, commences their long-lasting struggle for the equal rights. Nevertheless the situation of Asian people was similar to the other minorities, as an example there can be mentioned the fact that Chinese children were not allowed to attend the school with white children, they “were required to attend separate schools based on race” (Wei). The negative attitude towards the Asians were evident not only on the official level, but also on the private. In the personal correspondence of Justice Field was found the statement that everything that was linked with Asian (particularly) Chinese people made impossible their assimilation with the Americans: “They are a different race, and, even if they could assimilate, assimilation would not be desirable” (Wei). The most severe situation was observed during the Second World War, when a lot of Asian people died because of the preconceived thoughts of American government. So, as it is seen from the given examples, Asians represented an oppressed people and were oppressed in every possible way because of the difference from the American people from the very beginning. During the presence of the second generation of Asian Americans in the situation didn’t change. The important fact is that the most part of the workers were men, who left their women in the homeland because of the unsafe situation.  However the women tried to enter the country  and some of them were girls from poor families who were sold into the prostitution that led to the adoption of the laws that limited the right of the women  to enter the country because of the existing suspicion of prostitution. The situation remained the same for a long time, but generally Asian who managed to get to the country had to be very strong both  physically and mentally, because they had to work quite hardly in order to make their living. The work was exhausting: they were forced to work in the fields or do some dirty work, even though “many of them were well-educated and had high career aspirations” (Yung). Despite of their hard work Asian women gained no respect. Their conditions of their lives did not permit them to communicate easily, because of the distances, as well as learn English language to take part in social activities. However, the Asian women gradually commenced to change the restrictions and public opinion that resulted in the fact that by the early part of 20th century they managed to gain the rights for education, participation in society activities and general equal rights. This achievement can be accounted for the impact of emancipation’s tendency in China, the work of Protestant missionary women in communities and to the appearance of the chance of socioeconomic character. In the 20th century the level of the economy started to grow and the most part of Asian women changed the work: they began to work in the factories, hospitals and shops. In spite of seeming improvement of their conditions, the women were still oppressed. The negative tendency consisted in the fact that the most of them did not know the English language and were easily exploited: they had to work for a long time to gain a very small salary. 


Asian women are forced to encounter the same troubles as Asian men, but therewith they come face to face with some problems caused by the common beliefs that are connected with Asian women and based on the idea of the Chinese prostitute in the 19th century as well as modern perception of Asian women as “as sexual servants to soldiers in Asian wars” (Ngan-Ling Chow). Some people are so convinced in this idea that they keep seeing the Asian women in this image.  Ngan-Ling Chow notes that this idea lead to the thought that the only thing Asian women are fit for is a domestic sphere and that they are perfect wives. Such stereotype causes complications in the Asian women attempts to achieve success in the career. To this must be added the widespread view that Asian women are less prepared to fight the discrimination in comparison with the women of other races. This belief is  supported with the idea that Asian women, particularly those who are immigrants, are less aware about their rights that lead to subsequent deliberate discrimination. It should be noted that even if the Asian women achieved the job in professional ground, they have not

been as successful in moving to managerial roles” (Chu). Is also should be notes that even if the Asian women and Asian men have obtained the same level of education, the difficulties of obtaining the work and the profit differ enough. The discrimination lead to the considerable results in the economic and social spheres, thereby if the discrimination as a phenomenon was examined and removed (even if in the official level) the consequences and the inequality are still present. 


The concept of the gender in some degree is present and has an influence upon the problem. The term of the gender serves to define the relations between the man and woman and turns out to be one of the basic principles of the society organization and a mean of distinction and establishment of the inequality. In most countries the structure of the society  and personal life are determined by the gender. For the complex societies the distinction by the age, race, class are typical, but the gender still serves as a basic principle for the differentiation that involves the gender diversification of the labour, obligations, conventions, founded on the idea of “masculine” and “feminine”. The diversification on the gender is revealed in the social organization through the laws and various governmental permission. In different epochs the women suffered from the law and societies conventions that did not allowed them to do some type of work, or obtain the education; imposed on them the limitations linked with the political rights; prohibited the possibility to control the income. According to the childbearing functions of the women in most societies and cultures the image of the wife and mother was ascribed to them. The childbearing function of the women was opposed to the image of the men who took part in the various social activities, social policies and political sphere. In the huge part of the countries the women get the official employment in the more limited number of spheres than men. The division in the wealth serves also as a feature of the inequality. The Asian countries are the good representation of the inequality that leads to the underestimation of women in the labour-market, restricting their possibilities to succeed on the professional level, influences the reducing of the literacy level and in some extreme cases to the sexual harassment at the workplace that is difficult to fight in most countries. The only way to avoid is to leave the work place. 


Social policy is able both  weaken and even remove the negative tendencies of the inequality as well as strengthen them. As an example the fact that most countries, except the U.S.A. have adopted the women right for the maternity leave. Despite the fact that maternity leave can be liberal or restricted in some cases, it is still directed to the women well-being. Nevertheless in some countries there is no such tendency and workers are forced to work till the confinement day and come back to the work almost at once.  


Accoding to the Standing, the idea of the inequality between men and women provokes the limitations “in recruitment, hiring, promotions and a disadvantaged position for women in labour markets” (Standing). The preservation of the men and women division continues to exist. A lot of Asian countries (and the U.S.A. where the large quantity of Asian women live and work) adopted the women’s right to take part in the economic sphere, but they  still try to reduce the rights in the area of the  administration and policy. The equality which is recognized on the official level of the laws that continue to interfere in the women rights. 


Nevertheless the positive tendencies of the female activity can be found. In opposition to the existing tendencies of the gender discrimination, the number of the female occupation in different spheres is growing step-by-step. The Asia iself represents the great amount of labour force in the face of the women. The extension of the women active participation in the labour-market can be observed due to the impoving of the level of education and literacy in all Asia. The attendance of the primary school has increased, and the percentage of the girls and boys in schools changed – the percent of the girls attending the school has increased, though the gap between the genders is still present. Also has increased the level of the female interest in the labour-market. The number of women taking part in the manufacturing has grown , although their status in the work is  not always represented in the appropriate formal and regular form. The number of self-employment  is also noted to increase. It is well-known that official data does not represent clearly the in what measure the women’s work is avaluated adequately. Undervaluation  of the women’s labour is still represent a problem. 


Asian women gradually commence to gain strength in the business sphere. There exist several organizations which are created in order to help Asian women make oneself known. The aims of such organizations are to offer the possibilities to obtain necessary skills and habits of work. One of this organizations is “Asian Women In Business” due to that the government has offered new vacancies for the Asian Americans, huge part of which was occupied by the Asian women. This organization helps the Asian women with a scholarship fund to achieve the goals and aims. The chances in the sphere of the career are restricted only by the wishes of the applicant. The career possibilities for Asian women were linked with sphere of the restaurant business, where they worked as  cleaners or  waitresses, but in the modern society the Asian women get the chance to make the career not only in this area, getting the aggrandizement. 


There exist a lot of features that characterize the state of Asian women being the integral part of them. These features also are factors that influence the female discrimination in the various spheres of life. The combination of the race, gender and national origin cause problems in the work place and defines such problems still existing in the world unemployment and poverty because of the discrimination. The difficulty also consists in the fact that although the Asian women had almost achieve the equality and the necessary right to take part in the social, economic and political life of the society, this is recognized in most part on the official level, preserving the state of inequality in inner social life. Nevertheless women continue to fight with the prejudices and start to prove their worth. Some organizations are created to help them to achieve the necessary rights and acceptance.
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