In the matter of investment in wellness programs we should see two key aspects: 1. profit for a company. 2. profit for an employee. So, profit for a company can be expressed in the ROI - Return on Investment for lifestyle programs.
Needless to say that intensity of work depends on health of employees. The quantity of fulfilled time depends on health also because illness of an employee means absence on work. Therefore, the higher the level of health, the higher the potential labor resources of a company.

According to various sources, the level of temporary disability of employees ranges from 600 to 1100 days per 100 workers per year. Illness and injury caused by an unhealthy lifestyle is reported to bring at least 25 % of employee healthcare expenditures. The most important of these risk factors are overweight and physical inactivity, stress, tobacco and alcohol use, and so on. For example, “in the Milwaukee area, an overweight employee who smokes costs a company between $500 and $800 a year more than a nonsmoking, normal-weight employee,” said Dr. Marvin G. Parker, SC Johnson Wax’s vice president of corporate medical affairs (Employee Fitness Investment). By simple calculations we can understand now much of a profit is lost by the company as a result.
It is obvious, that for effective work in the conditions of modern economy are required not only professionalism, but also resistance against stress, ability to work in the conditions of overloads and good physical health.

According to British insurance company BUPA, people with a sound health on the average on 20 % are more effective. Various studies show that the managers involved in sports make decisions on 70% faster and make 27% fewer errors than average. The American Journal of Health Promotion said Blue Cross-Blue Shield of Indiana tracked health care costs over five years among participants in their workplace health program and found that they had decreased by 78 percent during that period.
Then, Madison magazine printed a story accompanied by a table reporting an impressive range of returns on investment (ROI):

- Coors $6.15
- Kennecott $5.78
- Equitable Life $5.52
- Citibank $4.56
- General Mills $3.90
- Travelers $3.40
- Motorola $3.15
- PepsiCo $3.00
- Unum Life $1.81 (Employee Wellness Plans)

The way the return on investment is achieved are lower benefit expense, improved employee health and higher productiveness.
Corporate Fitness is an investment in the future: sports as the basis of a healthy and active lifestyle allow employees to be more efficient and resistant to stress. Only healthy and vigorous employees can make a healthy and vigorous company. For the employer it means: the healthy employee is a productive employee, the productive employee is a quality work, and a quality work is a successful company.

But besides evident and quantifiable effect for a whole company, there is a number of spin-off benefits for each worker. And now we are coming to a second aspect – a profit for an employee. It is well-known that people who exercise on a regular base keep better weight control, increased stamina and are less likely to experience stress.

Most popular health programs are health club memberships, fitness and exercise, and also reductions in co-payments or premiums for employees who adhere to recommended healthcare assessment ground rules, stress management.
Say, health club membership is not only a concern of the employees, but also investments in the company’s reputation. By giving employees the opportunity to engage in sports, the company increases their loyalty. Exercising in fitness club with colleagues becomes the important element in building of a corporate culture. Paid club cards are especially attractive to young professionals since this category of employees is ready to change work easily. Fitness club payment is one of the most productive ways of motivation of the personnel.

These effects go beyond considerable savings in medical costs for non-health related ROI. Thus, a logical chain can be built: fitness for employees – worthy capital investment – direct investments in the future of our business.
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