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INTRODUCTION




Key Personality ‘Traits

There are several key personality traits that can affect work behavior and

success. These traits include openness, conscientiousness, extraversion,

agreeableness, and neuroticism. Each trait has unique characteristics that
influence work dynamics.



Openness

Employees with high
openness are creative
and innovative. They
are willing to embrace
new ideas and
experiences. This trait
is beneficial in roles
that require
problem-solving and
innovation.



Conscientiousness

Conscientious individuals are
reliable and organized. They
pay attention to detail and
strive for high productivity.
This trait is essential for
roles that require precision

and dependability.




Extraversion




Agreeableness

Agreeable
employees
foster a
positive and
harmonious
work
environment.



Managing stress and emotional stability is
crucial for maintaining productivity at work.
Individuals with low levels of neuroticism
handle stress better and remain calm under

pressure. This trait is important for
high-stress jobs.



Tools like the
Myers-Briggs Type
Indicator (MBTI) and
Big Five Personality
Test help in
understanding
employees'’
personalities. These
assessments provide
insights into
individual strengths
and weaknesses. They
are useful for hiring
and team-building
processes.
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Personality-Job Fit

Aligning personality

For example,

traits with job roles extroverts may excel
enhances jOb in sales roles,

. ’ while introverts may
satisfaction and thrive in analytical
performance. roles. Proper

alignment ensures
better employee
engagement and
productivity.




Glossary

Personality [ p3:rsa‘nelati] — nuynoctb
Openness [ 0upannas] — 0TKPbITOCTb

Conscientiousness [ ka:nfi'enfasnas] —
J106p0COBECTHOCTD

Extraversion [ 'ekstra va:rzan] — akctpasepcus
Agreeableness [a'gri:abalnas] — apyxentobue
Neuroticism [nu'ra:trszzam] — HeBpoTU3M
Innovation [ 1na'vexfan] — nHHoBauKs

Leadership [ 'li:dar [1p] - nuaepcTBo
Collaboration [ka l&eba'rexfan] — cotpyaHuyecTso

Creativity [ kri:ex'trvrti] — kpeaTBHOCTb
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