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Very soon thousands of graduates from Universities and Academies will pass their State exams and get the diplomas. Most of them will try to find a job according to their specialty. The real situation of unemployment among graduates is unknown because they don’t want to go to the State Job Centre. Only 4% of graduates in Moscow came to the State Job Center last year. Graduates don’t apply there because of low-paid jobs offered to them. The situation in private job centers doesn’t differ much – they have 20-22 graduates’ CV Forms per each vacancy.
Many graduates prefer to search for vacant jobs in the internet. It is easier and free of charges. Internet resources such as hh.ru, job.ru, rosrabota.ru, etc. offer 2 variants of searching. A graduate can create his CV form on the site and wait for replies from employers. Another way is to broadcast his CV form by answering to the job requests. The second way is more useful as you a graduate can choose the vacancy and the level of salary himself.

Most of the employers’ requests are from the spheres of sales (sales managers, assistant managers, salesmen), bank segment (credit specialists, bank product sales manager), insurances (agents, managers). Also graduates are welcome to the positions of secretaries, office managers, operators in call-centers. These professions don’t require high qualified specialists. The level of salaries is not so low as at factories, plants and other state organizations. The choice is very limited. And as it was mentioned above the number of candidates to these positions is ten times more then positions themselves.  
Only 6-7% of graduates decide to start their own business. Most of young people prefer to work in big stable companies both Russian and foreign. The reasons why so few graduates start their own company are financial illiteracy and lack of start money. They have brilliant ideas but they don’t have experience in preparing business plans or registering their company. But the main problem is finances. They can’t get any loan in a bank because they don’t have permanent job and to tell the truth not many banks can offer low bank rates for young businessmen.
That is why many graduates are ready to forget about specialty they got at the University to get a job. Graduates of technical specialties can find the job easier because many plants and factories are upgraded nowadays and need new specialists. Humanists are not so popular. That’s why they have to work for low salaries as teachers at schools for example, as tutors or work on free-lance projects. Only graduates who started working when studying at the University have a chance to get a job according to their specialty. In these situations many graduates look for a job to get experience not for money. But only half of the companies agree to take graduates as trainees. And even if they do, most of them don’t pay salaries for training period.
About 70% of employers notice that the level of knowledge and practical skills that graduates have differ much from the level of graduates 5 or 10 years ago. They are not self-contained, not well-educated, have low level of professional knowledge. 84% of employers think that nowadays graduates need additional education.
